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Producer : INNER MONGOLIA ROYAL .
CASHMERE PRODUCTS CO.,LTD alTIfOI'I BSCI

DBID : 388774 and Audit Id : 196534 Audit Date : 30/10/2020 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : INNER MONGOLIA ROYAL
CASHMERE PRODUCTS CO.,LTD

DBID : 388774 and Audit Id : 196534
Audit Type : Full Audit

Audit Date : 30/10/2020

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

INNER MONGOLIA ROYAL CASHMERE PRODUCTS CO.,LTD

DBID number : 388774
Audit ID : 196534
Address : Fuxing Cashmere Industrial Zone, Dongsheng District, Ordos
Province : Inner Mongolia Country : China
Management Representative : Mr. Li Mingsheng / Manager
Contact person: Li Mingsheng Sector : Non-Food
Industry Type : Accessories Product group : other accessories (please specify)
Product Type : Sweaters, gloves, scarfs and caps.
.
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Producer : INNER MONGOLIA ROYAL .
CASHMERE PRODUCTS CO.,LTD amfori @ BSCI

DBID : 388774 and Audit Id : 196534 Audit Date : 30/10/2020 Trade with purposs

Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : ‘ 30/10/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

INNER MONGOLIA ROYAL CASHMERE PRODUCTS CO.,LTD (Local Name: P 5 i 4k el 2 4k it A BR 52422 7], Uniform Code of Social Credit:
91150602MAONBHRF1G) is located at Fuxing Cashmere Industrial Zone, Dongsheng District, Ordos City, Inner Mongolia Autonomous Region, China. ('
52 TR X R R 2 07T AR R X 4245 Tk [X). The factory was established in 2017 and specializes in the manufacturing of cashmere products,
such as sweaters, gloves, scarfs and caps. Main production activities included winding, weaving, seaming, washing, drying, ironing, inspecting and
packing. No production process needed to be subcontracted.

The factory consists of one 3-storey office & production & warehouse building. No transportation, canteen, kitchen or dormitory is provided for the workers
in the factory. The total land area occupied is about 2,306 square meters and the total used construction area is 2,257 square meters. On the audit day,
there were total 47 employees in the factory, of which 37 employees were production workers. As per management interview, peak season in the factory is
not obvious currently.

Based on documents review and management interview, it was noted that all employees are paid by hourly rate. Wages are paid in cash before the 20th
date of each month for the preceding month. The factory uses face recognition and fingerprint scanning attendance machine to keep records of all
employees' working hours. All employees work in one shift and the regular working hours of the employees are from 8:00 to 18:30 with lunch break from
12:00 to 14:30 (8 hours per day). Normal working days are from Monday to Friday. Max. 8 hours a day is normally arranged on Saturdays and max. 2
hours' overtime working a day from 19:30 to 21:30 is normally arranged on weekdays if needed.

During the current audit, payroll records from October 2019 to September 2020 and attendance records from October 1, 2019 to the audit date were
provided for review. The auditor randomly selected 6 samples from September 2020 (current month), 6 samples from January 2020 (random month) and 6
samples from October 2019 (random month) for verification.

The opening meeting was held at 8:00 on October 30, 2020, the management representative Mr. Li Mingsheng / Manager and one worker representative
Ms. Liu Shugin were invited to this meeting. The closing meeting was held at 16:30 on October 30, 2020, the management representative Mr. Li Mingsheng
/ Manager and one worker representative Ms. Liu Shuqin were invited to this meeting too, all the findings were communicated to the management
representative and she agreed all the raised findings. At the end of the closing meeting at 17:00, the invited management representative Mr. Li Mingsheng /
Manager and the worker representative signed on the report.

Remark:

1. The local legal minimum wage standard has been raised to RMB 1760 per month equivalent to RMB 10.11 per hour since August 1, 2017.

2. No agency labour contract, government waiver or collective bargaining agreement was attached in the report for there was no agency, waiver or
collective bargaining agreement in the factory.

3. The factory established the procedure to calculate local basic living wage, but did not calculate before the audit. So the auditor used ALGI’s calculated
basic living wage RMB 3724.76 which based on the data from the local government. And the wages paid to 5 out of total 6 sampled workers in October
2019 & January 2020 & September 2020 ranged from RMB 2862 to RMB 3631 per month, which were lower than the Living Wage standard of Ordos City
as RMB 3724.76 per month.

4. The audit was conducted on October 30, 2020 by ALGI auditor Mr. Milo Lu (Lead auditor) - APSCA registration No. RA21703478.
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Producer :

Audit Type : Full Audit

INNER MONGOLIA ROYAL
CASHMERE PRODUCTS CO.,LTD

DBID : 388774 and Audit Id : 196534

Audit Date : 30/10/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

INNER MONGOLIA ROYAL CASHMERE
PRODUCTS CO.,LTD

Legal status :

Limited Company

Local Name : NELTREEERH NERTEAT Year in which the auditee was founded : 2017
(91150602MAON6HRF1G)
Address : Fuxing Cashmere Industrial Zone, Contact person (please select) : Li Mingsheng
Dongsheng District,
Province : Inner Mongolia Contact's Email : lucywang@eanfashion.com
City : Ordos Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : N39°48'35.83", E110°02'25.16" Total turnover (in Euros) : 5800000.00
Sector : Non-Food Of which exports % : 90.00
Industry : Accessories Of which domestic market % : 10.00

If other, please specify :

Production volume :

150,000 pieces per year

Product Group :

other accessories (please specify)

Production cost calculation :

Yes

If other, please specify :

Cashmere products

Lost time injury calculation cost :

No

Product Type :

Sweaters, gloves, scarfs and caps.

Auditee's employment structure at the time of the audit

Total number of workers :

47 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS

FEMALE WORKERS

Permanent workers

5

Temporary workers

0

In management positions

-

Apprentices

On probation

With disabilities

Migrants (national citizens)

Migrants (foreign citizens)

Workers on the permanent payroll

Production based workers

With shifts at night

Unionised

oo |lw uo|o|N o o o

Pregnant

On maternity leave
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Producer : INNER MONGOLIA ROYAL .
CASHMERE PRODUCTS CO.,LTD amfori @ BSCI

DBID : 388774 and Audit Id : 196534 Audit Date : 30/10/2020 Trade with purposs

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 196534] Audit Date: 30/10/2020 PA Score: D Deadline date:29/10/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partially fulfilled the requirement of this performance area. The factory had set up a series of
procedures and policies that states their mission, vision and objectives to match the BSCI Code of Conduct and their dedication to comply with
social responsibilities. The established procedures and records had included the overall social responsibility policies which consist of anti-
discrimination, freedom of association, no child labor, protection for young workers, wages and benefits, working hours, occupational health and
safety, environment protection and anti-corruption; appointment documents for BSCI affair and various of training records such as legal
requirements training and health & safety training. The factory had nominated one senior management, Mr. Li Mingsheng / Manager, who had
some understanding of BSCI standards, for the establishment, implementation and maintenance of the BSCI system. However, gaps had been
identified in implementation:
AR, BAIZTT H AT AT A Z X B R . WL T AR S A TSR E AR LA A BSCIAT g WA AL 22 T AR TR R
FIEGR . @ SLMFE P FBOR G5 AR AE S TUEBOR, Lhin 8. Bl AMERE T, RBELRY . TRAEF . TAER R, BRI R
w24 MBERYT. REIRSE, DLABSCIFEAEMm T, ARSI, WanEmEril, e a8l . WFiZiifEe 7 —&BSCIERG
TR ST RS EIA ) R TIBSCIR GRS FEATANYEY . AT, 7R SEBRPAT I R o 1 SR A7 7E 17 L«

1.1 - During the audit, it was found that the factory did not have an effective management system regarding Workers Involvement and Protection, Fair
Remuneration, Decent Working Hours, Occupational Health & Safety and Protection of the Environment. (For details, please refer to
Performance Area 2, 5, 6, 7 and 12 respectively.)

IR, BHZITIE L ANS SR ATIREN . AR 57 300 a0 R s 22 4 DL AR IR AET7 T S DA R0 B . CRRai 2 i A8 2., 5.
6. 7HIM2% 5. D

1.3 -  During the audit, it was found that the factory had established the procedures about assessing and monitoring on its partners, such as suppliers.
However, the assessment records provided by the factory only had a final evaluation results but did not show the details of the non-compliance
description or the non-compliance evidences.

HAZRIL, BT A B SRR A VAR AR R R ST AL 2 SR IO S %, (B BT SR GE TP AL A IR GE R, 8 BRI &
T ) 3R R A o

1.4 -  During the audit, it was found that the workforce capacity in the factory was not assessed and properly planned to match delivery order contracts
or expectations, as excessive monthly overtime working hours were detected in all three sampled months. For details, please refer to 6.2.

HRR I, AT IR A BT B K e 75 T LA 5 A T SR AT A AU A A A B R, AT R = A A R ILA 5 A nEE
R R . BAAINBEE S5 2%6.28 4

Remarks from Auditee:
Nil

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 196534] Audit Date: 30/10/2020 PA Score: B Deadline date:29/10/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partially fulfilled the requirement of this performance area. There were 2 workers' representatives
in the factory and relevant election procedures and records were provided for review. BSCI Code of Conduct was displayed on the notice board
in the production area. All interviewed workers had a good understanding of their rights and responsibilities. Provided documents indicated that
the factory provided regular training to workers on their rights and responsibilities. The factory periodically conducted internal communication
meetings with workers and workers' representative regarding workplace-related issues, and also had set up grievance mechanism which allowed
workers to use the mechanism via suggestion box, workers' representative or senior management directly. Satisfactory evidences had shown that
workers knew the channels of reflecting their grievances. However, gaps had been identified in implementation:
RGN, BEATIZIT B AT BATI PR XA R . A7 28 T4 R TARER, JFR Ot AR 2R P Alid k. BSCIHT 9HENI 5K
WAE A 7= KSR A A A o I R TR, RIUITA B0 R 0 AR B CROBURIA XL 55 . e L i ST SRR R 87 A 7 4 7 s 03 D4R T
FUBCRIRN SCSS BB o o 4% 7 78 0 22l B AR 03 T BA 2 5 T ARGR B AR I AR S B 1 R EAT A Ve s[RI, 57 7 R T Arifebill, Ao
G R A A AR B B B AR S W I A B R e FE /M UEA R U B3 I8 R R AR . AR, 7R SEBRIRAT IR D AR A E 1]
f%ﬂ:

2.2 - During the audit, it was found that the factory had defined long term goals for protecting workers, but this long term goals did not show step-by-
step approach toward sustainable improvements, such as the monthly or annually plan.
HZRIL, BT D LT R A IR E AR, AER% B AR CLIE R R T R R et vk, il I REERAE R VR

2.5-  During the audit, it was found that the factory established grievance policy for their own employees, but the written procedure did not define the
content of potential conflicts of interest and how to overcome them, the timelines to address grievances and the process for appeals or escalation
as an additional guarantee. Besides, no grievance mechanism was established for communities.
BRI, AR AR RS T A B AP R R URIBOR, (B AT A F VR b R B VTR () 2 e 5% LA R B ] g R e s 5, A H VR (¥ RIS AN
IR, A LR BT R RIRE PR R BSMER S N A . T34k, B A% BOA L A 2tk DR A R R 2R

Remarks from Auditee:
Nil
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Producer : INNER MONGOLIA ROYAL .
CASHMERE PRODUCTS CO.,LTD amfori @ BSCI

DBID : 388774 and Audit Id : 196534 Audit Date : 30/10/2020 Trade with purposs

Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 196534] Audit Date: 30/10/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None observed. The overall observation showed that the factory currently fulfilled the requirements of this performance area. The factory had set
up the social policy regarding freedom of association and collective bargaining, which allowed workers to participate associations on their own will
if legally permitted and prohibited discriminating those workers for any identity. Workers' representatives were not discriminated but had free
access to workers and were encouraged to communicate with workers regarding anything about workers' rights and obligations. The factory
facilitated meetings between workers and workers' representatives like the arrangement of meeting time and places.
TAFFETURI . ARG RN, BEZTT H 02 2P A XK . B %07 257 T A R B B A5 AR R A AL ST BOGK, SE A T HM
ZINERE SV B AR S A B B AVBUR], i ELAE XX 8 5y TA AR AT . R TARZREAT Z BB, 2 vl A e e 2 TR A s b Y
e 5 7% VA AT SR FEACRIAN SCE5 IR IR A9 oA 7 AR AR B 572 T2 45 03 TARR S i bl n 2 S iU ] S e iz 55

Remarks from Auditee:
N/A

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 196534] Audit Date: 30/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None observed. The overall observation showed that the factory fulfilled the requirement of this performance area. The factory had set up the
social policy of no discrimination which prohibited discriminating workers for any identity, sex, age and background. Workers had equal
opportunities to work overtime, get promotion and receive training. The factory trained human resources department and supervisors that
disciplinary measures or dismissals cannot occur based on workers' complaints and workers had no fear of reprisals to submit complaints about
infringements of their rights. Disciplinary policy and measures were established within legal frames.
TARFETURI . HAAMERE R, B AZ%IT H AT S 20T XK. i A% 07 0 7 R AL ST BOR, 25100 S TR B4, dEAl 4F
W AR BT . RTAFEMYE, ST RIS . A7 A 4 NSRS S 33 I R B, s A RE R A T
FARIMTAL S R T, R AR IR AN R FRRTIT AR 2 . B A% 7 [ 2 SRR A T A A R

Remarks from Auditee:
N/A

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 196534] Audit Date: 30/10/2020 PA Score: C Deadline date:29/10/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partially fulfilled the requirement of this performance area. The factory had made its own
regulations and rules on wages and benefits based on the legal requirements and BSCI Code of Conduct. As per sampled payroll and
attendance records, it was found that the lowest basic wage among samples was RMB 1900 per month and the factory paid 150% and 200% of
regular wage rate for overtime hours on weekdays and rest days to workers, which was in compliance with legal requirements. The factory paid
wages on time before the 20th date of each month for the preceding month and payslips were also provided to workers each month. No
monetary fines or other illegal deductions were detected in payroll records. Meanwhile, the factory provided required benefits such as paid annual
leave to all eligible workers. However, the gaps have been identified in implementation:
REAREERT, B %75 300 AT XA IR R o BT A% 7 2 T e AL LA BSCIAT Ay 3 M il € 1 L B AAR A il B2 o AR B bR % 2R
TRAMFEECRAI, e N R R 3 L8 9 N TI190070/ 7, 45 o % 75 75 J&) b A AR RN BE 2 3249 1EH T % f1150% F1200%1F A i 2
o W TR H 205 2 BIER AR LB A TR AR 1E L RR P BA RIS RS F bR RN, a0 A £a 21 i 5 TR
BET HHEMR. AR, e R A 220

5.4 -  During the audit, the factory understood what living wage is, but did not conduct a calculation. Besides, the factory did not create a plan for
payment of living wages to the workers within a realistic timeline and the wages paid to 5 out of total 6 sampled workers in October 2019 &
January 2020 & September 2020 ranged between RMB 2862 and RMB 3631 per month, lower than the Living Wage standard of Erdos City as
RMB 3724.76 per month.
ORI, T B AT A RIEARTIR TR, HRBA TSR TIEATRTRE. A0, S0y kA il e vh Ry = THR 4t AR AT R T3
FRH R, i EL T 64 AE 5t b )54 TE20194E 1110 H LA &% 20204 (¥11 H A9 A 1 L ab+ AR i28627c £ AR Mi3631 04 H, K+ 244
R TR AR HE . S8/R 2T IR A AR E 5 R oA H AR M3724.76 73

5.5 -  During the audit, it was found that there were total 47 permanent employees (Retiree: 2, no temporary employee, no dispatch employee, no
newly joined employee) in the factory of October 2020, but the factory did not provide any evidence to prove whether they had provided all kinds
of social insurances to all permanent workers. Besides, all permanent workers were not provided with commercial injury insurance by the factory.
This violated the PRC Labor Law, Article 72 and 73.
ORI, T E20204E10 36474 IE B TR 24, Bl R T, JEIRE R T, JEHiet A T), (EBa 207 KA SR BHEHHE I =& 5 N
PrA IERX R TR T AR . S55h, B T7 A AP IR0 TR RSMAE R . ZBUE R T (RN RIEED 3hik) 7273561

Remarks from Auditee:
Nil
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Producer : INNER MONGOLIA ROYAL .
CASHMERE PRODUCTS CO.,LTD amfori @ BSCI

DBID : 388774 and Audit Id : 196534 Audit Date : 30/10/2020 Trade with purposs

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 196534] Audit Date: 30/10/2020 PA Score: D Deadline date:29/10/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partially fulfilled the requirement of this performance area. The factory had made its own working
hour regulations and rules based on the legal requirements and BSCI Code of Conduct. As per on-site observation and documents review, the
factory used face recognition and fingerprint scanning attendance machine attendance machine to record all workers' working hours including
overtime hours. As per sampled payroll and attendance records, it was found that all workers worked for 8 hours a day and for 5 days a week as
regular working hours. Overtime working was arranged for no more than 2 hours a day on weekdays and for no more than 8 hours a day on
Saturdays. One rest day in every 7-day period was guaranteed. And the factory also provided orientation training to new hired workers about the
rules on working hours. However, gaps had been identified in implementation:
BAEMELETR, B ZTT H AT AT RHZIX SR ER . A T ARAE R DA S BSCIEE R N7 1 LA IR I 2 | BE o AR I WL 52 DA R S A
SRR, A o A% 7 R I B R AR S ) L 28 B R i R L A AR () G S N BT ] AR e SR A BRI B Bl OB, TR R
LAIES TARR a9 R8N, A TAE LR INHEE AL TAE AN SR/, JANAEE 8/, HEERELS: TAEARERE—R. [
IR o A% 77 45 Tk ) 5 T NERBR I EAE R T AR (R e « SRTM,  7ESERRP AT ) SR A7 7E [

6.2 -  During the audit, as per the provided time records by the factory, it was noted that the monthly overtime working hours of 6 out of total 6 sampled
workers were 60 hours in September 2020, of 6 out of total 6 sampled workers were 44 hours in January 2020 and of 6 out of total 6 sampled
workers were 58 hours in October 2019. All sampled workers' monthly overtime working hours of October 2019 & January 2020 & September
2020 exceeded the legal limit of 36 hours per month. This violated the PRC Labor Law, Article 41.

R T 4% 7 S5 B S R, 20204E9 H 43 BT A iliiE6 44 51 1644 1 H INBERT 6] 560/, 2020451 H 4 i il #E6 44 572 176 44 19 H AP
[ 944/NiF, 20194510 A 43 T i RE6 4 B3 T 644 9 H INBILRT (5] A58 /Nt o BT $lifF 52 T7E20194E10 H - 202041 F LA K& 20204E9 A (¥ A i
) S5 T R L A A INPEANEE 36N SR . i T (AR NRFERIE D7 307%) 55416 2K .

Remarks from Auditee:
Nil
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Producer : INNER MONGOLIA ROYAL .
CASHMERE PRODUCTS CO.,LTD amfori @ BSCI

DBID : 388774 and Audit Id : 196534 Audit Date : 30/10/2020 Trade with purposs

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 196534] Audit Date: 30/10/2020 PA Score: B Deadline date:29/10/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The overall observation showed that the factory partially fulfilled the requirement of this performance area. The factory had made its own health
and safety regulations and rules based on the legal requirements and BSCI Code of Conduct and also established OHS committee. The factory
had appointed specialized management staff to take charge of the OHS affairs and provided periodical health and safety training to workers
regarding such as medical emergency treatment, PPE usage, machine operation and fire drill exercises. Furthermore, the factory provided a safe
and comfortable working environment to workers: installing sufficient fire equipment, inspecting the fire equipment and facilities on a monthly
basis, providing sufficient toilets, first aid kits and qualified drinking water. However, gaps had been identified in implementation: Remark: 7.21:
The factory currently did not provide catering service to workers. 7.23: The factory currently did not provide transportation to workers.

MR IR, WL H RS EAT RZ DRI R . Bl o AL T ARIEA R LA K BS CI SR 57 1t e 22 A e AL~y I, [ I 10 2 57 1 B
R R RSy, WAL BAT L 1 1R B RARR T A e 22 A T B R 8 %R A D247 R T R 22 = sl Eetm By fer s, S AR A
iR LSS BRI BT S S34h, R 4 R TARME T 22 A AR, LAt T RS IV B . X B Ak AT A A5 A
HATRL Y, $REL T ROEITETR . SRR AREIIRAKEE. SR, FESERRBAT SRR R TEAE . &3 7.21: AT H A % R TR
PEERSS.  7.23: $EH %7 H AR 4 A i@ T A,

7.1 -  During the audit, although the factory had established the occupational health & safety regulations and procedures and provided all the updated
laws and regulations list which applied to the factory on H&S, but the problems still existed in the actual implementation of occupational health
and safety regulations and procedures, please refer to the non-compliances of PA 7 for detailed information. Besides, during the audit, it was
found that about 50% observed raw materials & packing materials & finished products in the warehouse were stored against with the wall. This
violated Rules Concerning Warehouse Safety and Fire Control, Article 18.

WAL, ERIRY B A% T R 57 1 MO AR 22 4 777 T O R PP AR SR, g ELARASE T 5 0 1 B A 22 4 77 T POV v s oL, LR o A 7 7E S
FRIGBATILAR PICAFAE 8, VERSTESEPA TINAFF G T 5340, SRR, BB GRE T 2150% K EA R AR AR i SRR . 2000
KT CEFED K 2B BRI F185%KIME K.

7.2 - During the audit, it was found that the factory did not provide any injury related insurance to all 47 permanent workers.

R, WA R TR 1047 4 IE 2 5 TARGMERT R T LA R LRIS o

7.3 -  During the audit, it was found that: 1. The factory did not provide pre-job, in-job or off-job occupational health check to the washing workers who
were exposed to noise & chemical during the production and did not provide pre-job, in-job or off-job occupational health check to the weaving
workers who were exposed to noise & dust during the production. This violated the PRC Law of Prevention and Control of Occupational
Diseases, Article 35. 2. The factory did not conduct the occupational hazards factors testing in the washing process which generated noise &
chemical smell and did not conduct the occupational hazards factors testing in the weaving process which generated noise & dust. This violated
Provisions on the Supervision and Administration of Workplace Occupational Health, Article 20.
ORI A BT B 45 AR DU A 2 i 55 (7K e SR B A B i e 0 o P e RS, 380 45 o e 57 AT 22 76 55 PRI AL
RATARGE AT 5 AP AR S N A RS . TR T CRAE N RIERERVRBIR ) F=TR&RNER. 2. $H %7 8A TEAREMe s L
A i 16 5 PR K B T PP AT B f T PR SR A, 0 E A 7R I 2 FIORY 22 f 55 IO L AT BP0 T PR 3R A o 2000 R T (AR 37 iR
PAREERME) B HRMER.

7.4 - During the audit, it was noted that the risk assessment for safe, healthy and hygienic working conditions was not participated by OHS committee
and workers representatives.
HR I, AR T IR AR R A R PP ¥ R 2 R M TR S 5.

7.17 - During the audit, it was found that the factory did not install belt protective safeguard for about 50% observed seaming machines in the seaming
workshop. This violated Law of the PRC on Work Safety, Article 33.
WL, BT A NG TR 4160% M58 G L 2R B i IR 2 B . ZIUE R T (B N RSEAIE 22 422 71%) SE33& %K.

7.22 - During the audit, it was noted that there were no basic supplies, such as toilet paper & soap provided in all toilets of the factory.
HRR I, AR AT BT I AR A N A AR R A 5, AR

Remarks from Auditee:
Nil

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 196534] Audit Date: 30/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None observed. The overall observation shows that the factory fulfilled the requirement of this performance area. The policy of recruiting was set
up by the factory. And it regulated that the factory would not recruit workers who are under 16 years old. The factory checked workers' ID cards
during recruiting and HR specialist knew the skills of asking workers' experience and ages when he had any doubt of workers' ID card or age
according to interview with HR specialist. Meanwhile, the factory established remediation measure of child labor in order to set up measure of
recruiting child labor incidentally. After checking all personnel files of workers, no child labor was identified in the factory.
TAFFEWURI . WA RIR, BAZTT H RTEAT A Z IR ER . e oy € T @ RIS B, JF AR BRI E %5 A R v RS 16
BUTHR T AT NI 207 B 2 B 5 T S eI B2 N SO0 R TR IREERT,  Silid A B gt UL S A TGO . RIS 4
HEAZ T € T B T AMNSEE AR 0 — R I TN . R LR, @ A TA R TIAR R, RRIA T TAAE .

Remarks from Auditee:
N/A
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Producer : INNER MONGOLIA ROYAL .
CASHMERE PRODUCTS CO.,LTD amfori @ BSCI

DBID : 388774 and Audit Id : 196534 Audit Date : 30/10/2020 Trade with purposs

Audit Type : Full Audit

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 196534] Audit Date: 30/10/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None observed. The overall observation showed that the factory fulfilled the requirement of this performance area. The factory had set up the
social policy and procedures on young workers' protection. Although there was no young worker working in the factory currently, the factory had a
clear understanding that young workers were more vulnerable than most workers and stipulated a series of protection rules for young workers,
such as, young workers should be adequately protected against any harmful working condition, should not be engaged in night shifts, should
have access to effective grievance mechanism and should be properly trained on OHS.
TAFFETURI . ARG RN, BEZTT HATEAT X ER . BT @5 1A RARRE TR Ak S ST BRI . REWHEZITH
BIA AR BE L, (EX T RBEE TR A 78 A&, ELIE T — RPIRIRAGE LR RE, thn: AMERHRBE T SFAEAHN T
B, AFZHRBEE T EMEEE, T2 RAE LI A RVRIRIE, 724 R BEE LI @ R il 555

Remarks from Auditee:
N/A

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 196534] Audit Date: 30/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None observed. The overall observation showed that the factory fulfilled the requirement of this performance area. The factory had set up hiring
procedures and provided orientation training to workers about their legal rights and responsibilities regarding such as wages and benefits,
working hours, occupational health and safety and disciplinary measures. As per documents review, on-site observation and worker interviews, it
was noted that there were no temporary workers, home workers or students at school ages hired by the factory. All employees were recruited by
the factory directly and the factory also did not use dispatched workers. At the same time, the factory signed labor contracts with all workers and
also provided copies of the labor contracts to all workers.
EAFFETRI . BAMERR, YT HRTBAT X R . B a0 @ T RIS TR 453l 3 AR T 6 TSR 5 55 (NI B
W, LA R TEARF] . TAER R, B 4. RGeS . B SO %, B R R T UK, RO Bea IR A T, RE
IAUJ?;?@T FTA R TR %07 BN, B MRS SIRE L. RN, BT FETA R THSEAT T 55 sh & RIR4 A AR 4L 17— 973)
o FEIA

Remarks from Auditee:
N/A

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 196534] Audit Date: 30/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None observed. The overall observation showed that the factory fulfilled the requirement of this performance area. The factory had set up the
social policy and procedures on no bonded labor and special training was provided to management particularly supervisors and those in human
resources department. As per factory regulations and worker interviews, it was confirmed that workers chose the factory freely without monetary
deposit or original personal documents withheld. The factory only kept copies of workers' identification card for documentation purpose in
personnel files. There was no restriction on workers' movement, and workers could access to drinking water or toilet facilities as they desired and
left the factory freely when they were off duty. All overtime hours were arranged on workers' voluntary basis, and workers could resign from the
factory with a one-month prior notice to the factory management. Through on-site observation and worker interviews, no corporal punishment,
mental or physical coercion or verbal abuse was found.
EAFETURI . BAMERER, &7 E Al AT Z X R i 8L 7 o8 T AR SRE 55 3 (AL X SR BCRARL T, HOMEEA G
HREFEMAN BV TN SR GE T L TR I8 2R 4o A 7 RO R B DA R R Tk i, R AR B IR FRAER o A% 7 AR, WA
G B AN B R B F T IE NSRRI T 0 LB EM SR, RTAES WTshat, WK, MHEBEFRECE FIEE E B
NEAZ IR PR AT R T AR, WRGEER, [N @ ERZ . S IR R TR, B RIUET . R ik
o ER I Sk JE AR S A

Remarks from Auditee:
N/A
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Producer : INNER MONGOLIA ROYAL .
CASHMERE PRODUCTS CO.,LTD amfori @ BSCI

DBID : 388774 and Audit Id : 196534 Audit Date : 30/10/2020 Trade with purposs

Audit Type : Full Audit

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 196534] Audit Date: 30/10/2020 PA Score: C Deadline date:29/10/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partially fulfilled the requirement of this performance area. In accordance with the applicable
environmental regulations, there was a designated staff (Mr. Li Mingsheng / Manager) responsible for collecting and updating relevant regulations
and laws. However, gaps had been identified in implementation:
BARS DR, BT F AT AT RHZ X SRI ER . A O AR TG M FR SR, 1R T R ITIST N RIS E) SRR
BRI SR AN TE B . AT, FESERRPAT ISR ATy AR AR AE 17 R -

12.1 - During the audit, it was found that the factory had identified the significant impacts and environmental implications associated to its activity, but no
grievance mechanism in place to address the environmental concerns of surrounding communities was established.
HRR I, AR AT CAR T R i B i B RS DA R R BTG B SR BRI S A R A R DX ERSE i ) FRATL A o

12.3 - During the audit, it was noted that the factory did not compile Environmental Impact Report, Environmental Impact Report Form or fill out
Environmental Impact Registration Form as per the regulatory requirement. This violated PRC Environmental Impact Assessment Law, Article 16.
AR, A AL TT B LIRS SR A S i A Sl o 15 PB4 o5 R B AR M i il R . IR T (AR N RILAIE A5
PP EE1625 AR

12.5 - During the audit, it was found that the factory had established actual active plans focusing on water waste reduction and saving water, but did not
have possible mechanisms about preserving including proper identification of water springs, rivers, lakes and other water ecosystems in the area.
HRR I, AR AT N BT K BRI A B TS 29 FKSESE T SEBRIKAT B, AH RS BEAT FR R K S 0TS Ve B HE A K B 5t 1831

Remarks from Auditee:
Nil

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 196534] Audit Date: 30/10/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None observed. The overall observation showed that the factory fulfilled the requirement of this performance area. The factory had identified the
situations and activities where act of corruption, extortion and embezzlement were most likely to occur and developed relevant policies and
procedures against them. During the audit process, all required documents were provided timely and as per cross checking, no inconsistent or
falsified information was detected. The factory also established a set of procedures to avoid, investigate and discipline any fraud, falsification and
misrepresentation in the supply chain.
TAFFETUR I MG RIR, BEATZTT H RTEAT I Z IR ZR . e B R T & AT REAFTE S0T5 - BhBAR o I T8 B A7 9 il 52 T AR
PSR RS BRI T . TR AR, A %5 3R 77 B R 4 B SO RS B LTRSS ST A R IAS — Bl Db s 45 B .
[JI, B HAZTTEESL T — RAUFE Y LA A AN ST AT i A R R AT

Remarks from Auditee:
N/A
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